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Mid- continent Net Migration Losses Decline
CENTERS OF NET MIGRATION GAINS
IN THE GREAT PLAINS, 1970-1976

This is the third in a series of
articles examining changing migration patterns. The fourth article
will concern the origins of inmigrants to Omaha.

By Armin K. Ludwig

A S A UNIT the American region known

Mas

the Great Plains suffered net migration losses in each of the five census
periods prior to 1970. During the following six years, however, these losses had
begun to abate.1 This study examines
the 1970-1976 net migration changes in
a bloc of 320 nonmetropolitan, nonmetropolitan-fringe counties roughly coincident with the Great Plains and seeks
to account for the higher net migration
gains recorded by some of these counties. 2
The Study
The bloc of 320 counties is referred
to in this study as the Mid-continent
region and is made up of parts of the
states of Nebraska, North .Dakota, South
Dakota, Kansas, Oklahoma, Texas, Colorado, Wyoming, 3.nd Montana (Map 1).
The region is effectively bordered on
the east and south by metropolitan fringe
counties which are in most cases contiguous to one another. Where they are
not, state borders serve as the boundaries
of the region. On the west a combination
of metropolitan fringe and mountain
counties serves as the Mid-continent
region's border.
Recent Migration Changes
Between 1970 and 1976 the net migration losses in this region had declined
to a mere 3,200 persons3 (Table 1).
This small number represented a sharp
reduction. from the net migration losses
of 165,000 persons suffered by this same
region between 1965 and 1970. ln the
1970-1976 period almost 35 percent
(111) of the 320 nonmetropolitan/nonfringe counties in the Mid-continent

region recorded net gains. These gains
ranged from · a few to 4,700 persons
(Table 2, Map 1). Sixteen counties gained
1,000 or more persons, and in the
aggregate they accounted for almost 53
percent of the Mid-continent net migration gains in the 1970-1976 period.
Distribution
Counties

of High

Net Migration

The 16 counties with net migration
gains of 1,000 or more persons are
widely distributed over the Mid-continent
region. Oklahoma has four: Garfield
(Enid is the principal town), Woodward
(Woodward), Jackson (Altus), and Texas
(Guymon). Two other states each contain
three: North Dakota has Burleigh (Bismarck), Cavalier (Langdon), and Morton
(Mandan), and Kansas has Saline (Salina),
Finney (Garden City), and Riley (Manhattan). South Dakota contains two such
counties, Pennington (Rapid City) and
Hughes (Pierre), and so does Wyoming
with Converse (Douglas) and Goshen
(Torrington). Nebraska has one, Lincoln
(North Platte), and Montana one, Valley
(Glasgow). These counties also range
widely in population. Garfield, Oklahoma;
Pennington, South Dakota; and Riley,
Kansas all had 1970 populations exceeding
55,000, and the cities of Enid (population
44,008) and Rapid City (population
43,836) approached metropolitan status
in 1970. Garfield and Pennington will
doubtless be the first two counties to
breach the contiguous bloc of Midcontinent nonmetropolitan counties. At
the other end of the population scale
Platte and Converse in Wyoming each
had fewer than 6,500 inhabitants.

Changing Economic Bases in High Net
Migration Counties
High net migration into a county is
usually the result of that county's growing
and/or changing economic base. The
employment structure of each of the 16
counties underwent significant changes
in the 1970-1976 period3 (Table 3). ln
every case the percent of civilian labor
force growth in one or more industry
groups far exceeded such growth in other
industry groups and in the civilian labor
force as a whole.
Three kinds of activities triggered
growth in the various industry categories.4
Energy development and associated activities were primarily responsible for increasing the civilian work forces in eight
of the 16 counties. Activities related to
the distribution of goods and services
produced employment growth in five.
Direct state and Federal government
expenditures triggered work force growth
in the remaining three.
Energy Development and Associated
Activities
Drilling for gas or oil and the activities
associated with these products were primary stimulants to the labor force growth
in four of the counties. Increased drilling
for oil and natural gas raised employment
in the mining category in Converse
County, Wyoming and in Woodward
County, Oklahoma. In the latter the
growth of energy company headquarters
further increased the work force in the
mining category. In addition, a fertilizer
plant using natural gas and a plant producing iodine from oil-well salt brine
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MAP 1
NET MIGRATION GAINS AND LOSSES AMONG MID-CONTINENT COUNTIES
BEYOND THE METROPOLITAN FRINGE FOR THE PERIOD 1970-1976

J

TABLE 1
IN MID-CONTINENT STATES, NET MIGRATION FOR METROPOLITAN, METROPOLITAN-FRINGE AND
BEYOND-METROPOLITAN-FRINGE COUNTIES IN THE PERIOD 1970-76 AND FOR
BEYOND-METROPOLITAN-FRINGE COUNTIES£/ IN THE PERIOD 1965-70
Period

1970-1976

State!ll

Number
of Metro
Counties

Metro
County
Net Migration

Net Migration
In Counties
Beyond the
Metro Fringe

Net Migration
In Counties
Beyond the
Metro Fringe

7
9
19
21
18
66
76
60

+100
-3,400
-3,500
-11,200
-17,200
-19,100
-27,900
-38,800
-44,100
- 165,100

Number of
Metro Fringe
Counties

Metro Fringe
County
Net Migration

2
15
26
31
12
32
23
9

.....11._

+5,800
+400
+7,300
-3,000
-900
+7,300
-6,700
-9,300
-4,100

320

-3,200

Wyoming
Colorado
Oklahoma
Texas
Montana
Kansas
Nebraska
South Dakota
North Dakota

0
12
12
8
2
14
6
1
4

+187,700
+28,200
+4,500
+3,100
-63,600
+10,200
+300
+400

____!§__

+2,400
+11,600
+40,400
-3,100
+8,100
+17,100
- 6.400
-2,200
+4,500

Total

59

+170,800

166

+72,400

.BI For

1965-1970
Number of
Counties
Beyond the
Metro Fringe

both periods counties studied were those beyond the metropolitan fringe in 1976.

!l.ITwo Wyom ing counties are in the metropolitan fringe of a Colorado SMSA. For Kansas, seven SMSA counties and 21 metropolitan
fringe counties are in Missouri. For Nebraska two SMSA counties and 10 metropolitan fringe counties are in Iowa. One Nebraska county is in
the metropolitan fringe of a Colorado SMSA. Two South Dakota metropolitan fringe counties are in Minnesota and one is in Iowa. For North
Dakota two metropolitan and nine metropolitan fringe counties are in Minnesota.

.... _.

Counties beyond the metropolitan fringe (inside heavy
boundary)
Net migration gains
.

2.100 and over

:::::a
mm~ 1.100 _ 2.000

!:.::::,.\,: 600- 1,000
: : : : under 500

Unshaded counties had net migration losses
Metropolitan core and fringe counties (outside heavy
boundary)

W

SMSA and contiguous counties

Unshaded coun t ies are metropolitan fringe counties

raised employment in the manufacturing
category in Woodward County. A new
large textile mill using local cotton also
added to manufacturing employment
there. Texas County, Oklahoma has been
the site of increased natural gas drilling
operations and attendant construction
activities. In Garfield County, Oklahoma
the regional oil drilling boom, the expansion of energy company headquarters,
and the growth in transport of oil and
locally made petro-chemicals have all
contributed to the sharp increase in
energy-related employment in that county.
Coal development and associated activities provided primary stimulants to employment growth in four of the counties.
The building of coal-fired power plants
raised employment in the construction
category in Burleigh County, North
Dakota. Many of the Burleigh County
workers live across the Missouri River in
Morton County, creating a local demand
there for services. The building of power
lines across Goshen County, Wyoming
raised that county's employment in the
construction category. Increased employment in the operation of coal-fired power
plants and in the Union Pacific Railroad
yards produced a sharp increase in the
Lincoln County, Nebraska work force in
the transportation and utility categories.
Distribution Center Activities
The Mid-continent region has traditionally been an area in which isolated
communities without manufacturing or
natural resource bases could survive well
as local and regional trade centers. Five
counties owed much of their growth to

expanded distribution activities, and
among them Pennington County, South
Dakota (Rapid City) and Finney County,
Kansas (Garden City) fit this trade center
model nicely. As population and productivity in the large nonmetropolitan and
tural areas around them grew, these
communities reached out to supply these
areas with wholesale and retail goods.
Finney County ha.s also undergone a
boom in housing construction to accommodate the new population. Saline
County, Kansas (Salina) and Jackson
County, Oklahoma (Altus) also grew as
distribution centers although the increases
in their distribution-employment categories (transportation, wholesale, and
retail) have been less spectacular than
those of the former two counties. Riley
County, Kansas, (Manhattan) also expanded as a regional trade center as the
percentage increases in its distributionemployment categories indicate. Much of
the wholesale employment gain, however,
was the result of increased employment
in the mail order distribution of dress
patterns to a national market.
State and Federal Government Activities
Three counties owed their employment
booms almost solely to the expenditures
of Federal or state monies. Hughes
County, South Dakota is the site of the
state capitol, Pierre. Recent state government reorganization and growth have had
a sharp impact on the civilian labor force
in this small community. The housing
of new employees produced a boom
in construction employment, and their
presence also yielded a sharp growth in

the service category. Cohstruction of an
ABM missile silo in Cavalier County,
North Dakota (Langdon) produced a 900
percent increase in that small county's
construction labor force and more than
a 400 percent increase in its service
labor force. In Valley County, Montana
(Glasgow) the Federal government with
regional agency support has established
an experimental family training center.
More than 100 lower income families
were paid to take training at the Center
which also was staffed by a large number
of recently-arrived personnel. Together
they accounted for the sharp increase in
the service employment category in this
small Montana county.

Net migration losses in the Midcontinent region declined to a mere
3,200 persons for the 197 0-7 6
period, compared to net losses of
165,000 between 1965 and 1970.
In every one of the eight counties
which owed its growth to energy development and related activities, net migration
accounted for half or more of the 19701976 population growth (Table 3). The
migration proportion ranged from a low
of 50 percent to a high above 90 percent.
On the average 64.3 percent of the
1970-1976 population increase in these
counties came through net in-migration.
Their employment growth is a product
of what might be termed the "energy
rush" of the mid-1970's. The three
counties supported by state and Federal
commitments have a very similar pattern.

p age 5

Pa e 4
TABLE 3
MAJOR GROWTH INDUSTRY GROUPS IN THE SEVENTEEN MID~CONTINENT COUNTIES
WITH NET MIGRATION GAINS OF 1.000 OR MORE PERSONS 197Q.1976.i!/

TABLE 2
NET MIGRATION GAINS IN MID-CONTINENT COUNTIES, 1970-1976~/

Amount and Percent of Increases in Each Industry Group E xperiencing a Gain in Employment, 1970-1976.b/

1970-1976
Net Migration
as a %of

Finance,

Insura nce

County

State

Principal T own

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16

Pennington
Burleigh
Lincoln
Converse
Saline
Cavalier
Garfield
Finney
Woodward
Riley
Valley
Jackson
Morton
Texas
Goshen
Hughes

South Dakota
North Dakota
Nebraska
Wyoming
Kansas
North Dakota
Oklahoma
Kansas
Oklahoma
Kansas
Montana
Oklahoma
North Dakota
Oklahoma
Wyoming
South Dakota

Rapid City
Bismarck
North Platte
Douglas
Salina
Langdon
Enid
Garden City
Woodward
Manhattan
Glasgow
Altus
Mandan
Guymon
Torrington
Pierre

1
5
4
8
5
10
13
23
26

County with a net migration gain of 900
Counties each with a net migration gain of 800
Counties
700
Counties
600
Counties
500
Counties
400
Counties
300
Counties
200
Counties
100

..
....
.
..
..
..

T otal

..

..
..
..
..
..
..

1970-1976
Net Migration
Gains
4.700
4,200
3,300
3,100
2.400
2.400
2,100
2,000
1,600
1,200
1,200
1,200
1,100
1,100
1,000
1,000

Number of
Counties

Net Migration
Total For
Two County Groups

The Effects of Economic Growth on
In-migration: The Long View
In many of these 16 counties employment development was in activities which
are traditionally regarded as unstable
over a long period. Construction is very
unstable as a source of employment in
any one given place. When power lines,
factories, and power plants are completed,
the construction labor force moves on
or seeks other employment. When the
ABM missile silo was completed in Cavalier
County, North Dakota in the mid-1970's,
the loss of the construction labor force
had by 1978 brought the county's employ-

County

State

County Principal
Population
Town

~
Amt.
%

Construction
~

552
568
274

373.0
158.7
175.6

107
179
107

97.3
209.8

368

46.5
116.0

132

13.8

Manufacturing
Amt.
%

a~!Jlil i l::r:

Amt.

%

Total Civilian

and
Wholesale

Amt.

%

195

69.6

-'lmiL
Amt.

%

B~l E~HU~

Amt .

%

~

Amt.

%

239

40.9

151
315

48.4
18.2

2,017
361

L.abg[ Esm;;!:l
Amt .

%

1970-1976
Population
Increase

Energy Development and Associated Activities

5.938
15.537
16,352
10,885
29,538
56,343
40.714
20.310

Douglas
Wo odward
Guymon
Torrington
North Platte
Enid
Bismarck
Mandan

Distribution Center Activities
Riley
58,788
KS
Pennington
59.349
Finney
KS
19,029
Saline
KS
46.592
Jackson
OK
30.902

Manhattan
Rapid City
Garden City
Salina
Altus

ConverSe
Woodward
Texas
Goshen
Lincoln
Garfield
Burleigh
Morton

WY
OK
OK
WY
NE
OK
NO
NO

so

l

826

129
54 1

448

63.7

70.0
150.3
36.4

355
141

142.6
39.2

640
628

27.0
73.6

234
864

36.6
36.9

199.£/ 79.9
116
37.9

335
985
591

163
118
492
125

77 .2
114.3
55.3

12.5
41.5
54.2
53.6

458
134
135
574
1,026
1,608
264

127.9
54.2
15.6
25.5
31.0
30.8
60.4
30.3

372
409
122
629
313

13.8
38.7
8.4
16.6
25.5

170
155
155

22.7
79.1
29.0

344

126

84.6

527
347
138

43.6
40.6
53.5

147
502
514
704

34.4
45.7
174.2
54.2

245
430

104
228
132
208

35.0
64 .0

14.2
25.5
91.0
34.7

62.9
64 .2

1.26B
2JJ37
795
358
1,317
3,130
6.247
770

117.3
65.7
27.7
22.1
21.7
21.6
60.2
26.6

335
2,074
861
762
277

19.0
60.6
123.7
23.3
38.8

657
5.169
2.469
3,963
406

9.1
38.4
60.4
29.0
10.8

601
525
447

85.1
416.7
148.0

1JJ91
1,146
715

51.0
200.3
51.3

90.4
76.0
50.4
71.3
67.7
51.3
57.0

_2M
)( z 64.3
22.1
42.3
55.1
64.2

~

x ...

State and Federal Government Activities
Hughes
11.632 Pierre
Cavalier
NO
8,213
Langdon
Valley
MT
11.471
Glasgow

so

114
210

111.8
913.0

100

156.2

42.9
53.8
85.4
59.1

- -66.1
;(a

16

33,600

52.7%

g./county Business Patterns, 1970 and 1976. Excludes all public employees.
2./tncludes onl y those industry groups with gains of 100 or more employees in the 1970..1976 period.

900
4,000
2,800
4,800
2,500
4,000
3,900
4,600
2,600

95

30,100

47.3%

63,700

111

63,700

100.0%

£./Estimated from employment size categories.

CAUR Staff Has Busy Summer

~/counties with net migration gains of fewer than 100 persons are listed by the Census as having no migration change. Nineteen Midcontinent counties were in this category in 1976 and are not included in this table.
In all of them more than half of the 19701976 population growth was supplied
by net in-migration, and for the group
the migration proportion averaged 66.1
percent.
The distribution centers, however,
present a different picture. Their net
in-migrant proportion of the 1970-1976
population increase ·ranged from a high
of just over 60 percent to a low of just
over 20 percent. The migration proportion
averaged only 42.9 percent. These counties
as a group were not caught up in the
population rush that tended to mark the
energy supported counties.

Transponation

1970

Percent of
Total For
Each County Group

ment pattern back nearly to its pre-boom use of gas, oil, and coal as fuel or as
condition. The same thing may occur ·raw materials are capital and technology
in those construction-supported counties intensive and not employers of large
such as Burleigh and Morton in North labor forces.
Dakota and Goshen in Wyoming. The
Direct government commitments are
regional construction labor force, how- not likely to sustain long-run economic
ever, may find work in other counties growths if recent expenditure trends are
which have yet to exploit their coal re- any indication. The state government
sources and power development potentials. growth at Pierre, South Dakota is likely
to level out in the short run, and the
Energy development and associated Federal commitment to the Family Trainactivities were primarily responsible ing Center in Valley County, Montana
must be considered short run if only
for increasing the civilian work
because its doing a good job should put
forces in eight of the 16 counties it out of work.
which showed net migration gains
Local and regional distribution centers,
long a hallmark of the Mid-continent
of 1 ,000 or more persons.
economic scene, are dependent upon the
Oil, gas, and coal are finite and non- steady growth of population and producrenewable resources, although continual
tivity on the farms and in the smaller
new discoveries of the former two and
towns around them. Although the counties
the immense reserves of the latter may
containing these centers show a lower
net migration than those counties supyield steady employment for several
decades at various places in the Midported by other means, their employment
continent region. As sites of exploration
structures are probably more stable than
shift, however, one county's employment
energy or state and federally supported
loss may be another's gain. Large energy
counties. They are part of a much more
headquarter operations, however, will
tightly fixed economic system dependent
probably remain in place, rising or declinupon trade and agriculture. The roles
ing as regional production changes. Most
they play in the system are not likely to
of the new manufacturing plants making
be easily taken over by other places.

CAUR is undertaking a comprehensive
educational needs assessment and impact
survey for Omaha Metropolitan T-echnical
Community College. The survey will aid
the college in evaluating and planning its
curricula and auxiliary services. Students
as well as employers will be interviewed.
Dr. Murray Frost is principal investigator.
Jack Ruff, housing coordinator, is
currently putting together a comprehensive community development plan for the
City of Norfolk. He is also conducting a
study of the benefits of pre-service and
in-service training of community leaders
including public administrators. Nearing
completion is his study for the Department of Economic Development of the
attitudes of builders and lenders toward
Section 2 3 5 financing of single-family
housing.

Footnotes
Mid-continent Migration
1Estimates of the Population of Counties
and Metropolitan Areas:. July 1, 1975 and
1976, Bureau of the Census, Current Population
Reports, Series P-25, No. 739, issued November,
1978.
2A nonmetropolitan county is one which
is not part of a Standard Metropolitan Statistical
Area. A nonmetropolitan-fringe county is one
that is not contiguous to a county that is part
of a Standard Metropolitan Statistical Area.

3county Business Patterns, 1970 and 1976.
4 Personal communication with either the
director of the Chamber of Commerce or the
chief planner in each of these counties verified
the kinds of activities that triggered significant
changes in some of the industrial categories.

Paul Lee is directing a survey of UNO
alumni to learn their opinions of the value
of their educational experiences at UNO
and to ascertain what improvements they
feel can be made in various programs.
He is also working on a study of intraurban migration.
Genevieve Burch and David DiMartino
are conducting a three-part study of the
needs of older Mexican-Americans for
such services as health, education, housing,
and transportation. They are interviewing
leaders in the Mexican-American community, providers of the services, and
the older Mexican-Americans themselves.
Several bi-lingual interviewers were trained
to help in the survey.
Armin Ludwig is working on a study
of the origins of in-migrants to Omaha.
His findings will appear in a Review
article next month.

PUBLICATIONS BOOKLET
NOW AVAILABLE FROM CAUR
All the publications of the Center
for Applied Urban Research for the past
eight years have been compiled and
published in a booklet, now available
upon request.
Some of the reports, studies, and
articles listed are available without charge.
Others can be obtained for a modest cost.
The publications are grouped in 14
sections. These are : Business and Industry,
Community Needs and Problems, Crime
and Law Enforcement, Demographic and
Economic Indicators, Education, Employment, Government and Legislation, Housing, Human Services, Land Use, Population
Characteristics, Transportation, and Miscellaneous, plus a section on recent papers
given by current staff members.
Marian Meier did the compilation, and
Joyce Carson did the composition for
the new booklet.

CHANGES OCCUR IN PERSONNEL
IN CPACS DEAN'S OFFICE
John Kerrigan has returned as dean
of the College of Public Affairs and
Community Service. During the past year
he has been acting vice chancellor for
academic affairs while David Hinton has
been acting dean. Dr. Hinton will resume
the position of assistant dean.
Helen Noyes, secretary to the dean,
has retired, and Jan Beezley, former
administrative assistant, has resigned and
moved to Denver. Both women started
their University careers in the CAUR
office.

THIRD SUMMER ASSOCIATE
JOINS CAUR STAFF
Dr. John Cross, who will be an
assistant professor of criminal justice
this fall, has joined the CAUR staff as a
summer research associate.
He will be working on a proposal
for a study of American Indians in the
criminal justice process.
Dr. Cross comes to UNO from the
University of Missouri in Columbia.
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their trammg sessions by the first week
of June.

FOSTER CARE IS FOCUS OF NATIONAL MEETING
"In celebrating the International Year of the Child, we must look at the
needs, and the rights, of a special group of children--our nation's 500,000
foster children," declared Elizabeth Taylor Warner, speaking at the Washington
Town Meeting on Foster Care held last month.
A major focus of this meeting was H. R. 3434, the Social Services and Child
Welfare Amendments, which is the first major piece of comprehensive legislation
on foster care and adoption Congress has considered in this decade, according
to David Evans, former president of the National Association of Foster Parents.
Speaking at the same meeting as Mrs. Warner, Mr. Evans had this to say,
"As the phenomenon of child abuse and neglect has grown, so has the need for
foster family homes. If we are to restructure young lives and reunite families,
we must have viable substitute families who are in tum adequately supported
and assisted in their efforts."

What makes the Nebraska Foster
Parent Training Program unique is
the training of trainers sessions.
Teams consisting of a caseworker
and a foster parent were first given
training at the Boys Town Center
for Youth Development in Omaha,
and they in turn conducted the
instruction in various sites around
the state.

NEBRASKA FOSTER PARENT TRAINING

Program Receives National Attention
By Barbara Kendrick
HE RECOGNITION that foster parents
Tneed
special skills and knowledge to
"foster" a child has come about only
recently. As associations of foster parents
have formed, education became one of
their primary purposes, giving rise to
more training programs throughout the
country. State welfare departments realized that foster parent education is one
of the means to help resolve problems
of role definition for foster parents,
more adequately meeting the needs of
children coming into foster care and
improving the relationship between case
workers and foster parents.
Nebraska's plan for foster parent education was developed by Ann Coyne,
assistant professor in the School of Social
Work at UNO, and Don Deppe, director
COMMUNITY SERVICE
This is the third in a series of
articles about the community service
activities of the Center for Applied
Urban Research. The fust was
"Nebraska Child Welfare Workers
Given Legal Training Program"
which appeared in the February
issue of the Review. The second,
"Three Workshops Offer Training
to Iowa Corrections Personnel,"
was published in March.
For a more complete description
of the services available through
CAUR, write for a copy of the
brochure, "Service to Communities."

of CAUR. One of the unique features
of this plan is the training of discussiongroup teams consisting of a caseworker
and a foster parent. The curriculum
developed for the program has received
national recognition, and several states
as well as British Columbia, have indicated
interest in adopting it for their foster
parent training.
North Dakota has already taken steps
to use the Nebraska curriculum and to
adapt it for use with American Indians.
The program began in May, 1978 as
a Title XX project, co-sponsored by the
Center for Applied Urban Research as
part of its community service activities,
the School of Social Work, and the
Nebraska Department of Public Welfare.
Development of Curriculum
From May to October, Carol Ertl,
technical consultant, and Barbara Kendrick, program coordinator, developed and
designed the curriculum materials that
compose the Trainer's Manual, the Participant's Materials, and two slide-tape
programs.
They held meetings with foster patents
and caseworkers in Douglas and Lancaster
Counties and in the cities of Grand Island,
North Platte, and Scottsbluff. At these
meetings both curriculum ideas and ways
to implement the program were discussed,
thus getting statewide, personal input
from those people involved with foster
care.
The curriculum topics were chosen
on the basis of these meetings, a needs
assessment survey, and the outline given

in the Request for Proposal issued by the
Nebraska Department of Public Welfare.
The 12 modules selected were: 1)
Introduction, 2) Understanding the Puzzle
of Child Abuse, 3) Fostering the Abused
Child, 4) Surviving Separation, 5) Is It
Legal? Rights and Responsibilities of
Foster Parents, 6) Children's Rights, 7)
Child Development: "Is It Normal?,"
8) Discipline, 9) Working With the Agency
to Benefit the Child, 10) Helping Everyone
Adjust, 11) Enhancing a Child's SelfConcept, and 12) Drugs, Alcohol, and
Your Child.
During this development stage, frequent
meetings were held with the steering
committee which acted in an advisory
capacity. In addition to Ms. Ertl and
Ms. Kendrick, this committee included
Don Deppe, project director; Ann Coyne,
originator of the project design and
representative of the School of Social
Work at the University of Nebraska at
Omaha; Ann Gerdes, caseworker, Omaha;
Clare Burton, caseworker, Douglas County;
Pam Stahl, foster parent; Barb Revere,
caseworker and foster parent; Chris Jolly,
Department of Public Welfare; and Dave
Bohling, Department of Public Welfare.
The curriculum was evaluated for content and style by consultant experts and
by members of the steering committee.
Consultants included Nancy Bare, Paul
Fine, Donna Haeger, Bob LaGow, Ken
Mattran, Janet Porter, Pat Thompson,
and Mike Rumbaugh.
Recruitment of trainers was also
initiated during this stage, and planning
was done for the training of trainers

workshops. Teams, consisting of a foster
parent or parent couple matched with a
caseworker, were selected to be trained
as discussion leaders. Tentative training
sites were selected for the State, based
on foster parent population and availability of qualified trainers. Twenty-two
sites were chosen (see Map 1).
Training of Trainers
Following the development of the
curriculum, four workshops were held
last fall and winter at the Boys Town
Center for the Study of Youth Development in Omaha to train the trainers. In
all, 73 people were trained making up
35 teams.
Speakers at the training sessions included Vera Fahlberg, child psychiatrist
from Golden, Colorado; Claudia Jewett,
family therapist of Harvard, Massachusetts;
AI Vandenberg, director of Operation
Bridge, a drug counseling service in Omaha;
and Gerry Weinberger, director of the
Psychological Counseling Center at UNO,
and consultant to foster parents in Shelter
Care Program in Lincoln.
Instruction covered all 12 curriculum
modules, adult learning principles and
group discussion techniques, use of audiovisual equipment, how to teach (which
included opportunities for each team to do
video-taped micro-teaching), and recruitment and publicity.
Publicity was a key part of the training
program. Brochures were sent to agencies
and foster parents describing the program.
Public service announcements were utilized for both radio and television. The
discussion leader teams received instruction in carrying out the publicity in their
communities, including the preparation
and timing of news releases.
Workshop Evaluation
Pre- and post-quizzes and a reaction
form measuring satisfaction with and

Evaluation and Technical Assistance
The group discussion learning process
appears to be a valuable one for foster
parents. The sharing of experiences and
learning from each other basic to Nebraska's program are frequently evaluated as
beneficial by the participants. A more
detailed evaluation of the training program is being prepared by Carol Ertl,
curriculum and training specialist.
A needs assessment survey completed
by 369 participants indicates that 85
percent would like to participate in
further training sessions.

utility of the lessons were used as
evaluation tools for each curriculum
module. The participants also filled out a
form to assess the strengths and weaknesses of the five-day training workshop.
These formative evaluation tools were
used to revise both the curriculum and
the training workshops in order to make
the training program more valuable.

"We feel that these sessions have
been very meaningful and beneficial
to all of us. Thank you for giving
me the opportunity to be of service
in this program."--Group Leader,
Gage County.
"All the classes have helped me
understand foster children's needs
and problems. The classes have also
helped in my day to day life with
my family. Thank you for giving
us your time and knowledge. It's
been a very rewarding time for
me."--Foster Parent.

Training of Foster Parents
The teams began 12-week trammg
programs in their home communities upon
completion of their own training at the
fall and winter workshops.
The recruitment of foster parents was
easier than some teams had anticipated,
and in many cases, additional participant's
materials had to be sent out. The smallest
group averaged five persons in attendance;
the largest, 18. The evaluation tools used
during the training workshops were also
utilized during the 12-week training
session.
At the end of these sessions, certificates
were awarded to 463 participants, 163 of
which were men. All 35 teams completed

In summary, the program appears to be
successful. The evaluation reports received
from both participants and trainers indicate they have found the training to be
beneficial, rewarding, and enjoyable.
This fall 17 teams throughout the
State will continue to offer the basic
12-week curriculum of the Foster Parent
Training Program. Curriculum modules
for an orientation program and a six-week
(Continued on Page 8)
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FOSTER PARENT TRAINING PROGRAM
(Continued from Page 7)
course specializing in problems of adolescents will be developed during the next
14 months.
Brochures describing the program and
curriculum are available by writing to
Barbara Kendrick, Room 111, 501 North
lOth Street, Lincoln, Nebraska 68588.
The training manual ($20.00), par-

PLEASE!

ticipants' materials ($5 .00), slides and
accompanying tapes, "Picture of Me" and
"Is It Legal?," ($20.00 per set), and a
set of posters ($1.00) may be ordered
from the Center for Applied Urban
Research, University of Nebraska at
Omaha, 60th and Dodge, Omaha, Nebraska
68182.
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